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1936 - 1937 
A G R E E M E N T
-between-
THE CLOTHING MERCHANTS 
ASSOCIATION
and
RETAIL WOMEN*S APPAREL 
SALESPEOPLE'S UNION, LOCAL 
1125 of the R. C. I. P. A.
Affiliated with the
AMERICAN PEEERATION OP LABOR
4
AGREEMENT made and entered into this day of
1936, by and between the RETAIL CLERKS INTER­
NATIONAL PROTECTIVE ASSOCIATION affiliated with the AMERICAN 
FEDERATION OF LABOR, on behalf of its agents, THE RETAIL 
WOMENS APPAREL SALESPEOPLE'S UNION* LOCAL 1125, hereinafter 
referred to as the Union, and THE CLOTHING MERCHANTS ASSOCIA­
TION, INC. of 72 Fifth Avenue, Borough of Manhattan, City of 
New York, hereinafter referred to as the Association, and
hereinafter referred to as the Employer.
WHEREAS, the parties hereto desire to co-operate in 
establishing and maintaining proper and suitable conditions 
in the retail womens and childrens wearing apparel Industry, 
and to secure uniform and equitable terms of employment and 
conditions of labor satisfactory to employer and employee; 
and
WHEREAS, the parties recognize the principle of 
collective bargaining and agreement between an employer on 
the one hand, and his employees organized In labor unions 
on the other hand, as being beneficial and advantageous to 
the interests of both employer and employees, and conducive 
to the best interests of the business of the employer; It is 
in consideration of the promises hereinafter made by each of 
the parties to the other, and other valuable consideration 
agree:
FIRST:- EMPLOYMENT OF UNION WORKERS
(a) The Union agrees to furnish, on demand, a suffi­
cient number of retail womens and childrens apparel sales­
people, members of the Union, in good standing, aforesaid.
(b) The Employer agrees to employ only members in 
good standing in the union.
(c) In all stores where less than five salespeople 
are employed, the person designated as manager, Shall be a 
member of the Union, in good standing, subject to its 
jurisdiction hereunder.
(d) Managers that are not members of the Union shall 
not be permitted to wait on trade excepting when all the 
salespeople employed by the employer are busy.
(e) In each store where coats, suits and dresses are 
sold, or where coats, suits and furs are sold, there shall 
be at least one steady male clerk employed.
SECOND:- EXTRA SALES CLERKS.
(a) The employer may employ extra sales clerks, all 
of whom shall be members in good standing of the Union.
(b) There shall be extra sales clerks who may be 
employed by the Employer for the Fall season and the Spring 
season to the extent hereinafter provided:
Such seasonal extra sales clehks shall be 
employed a minimum of fifteen (15) weeks 
in the Fall season and nine (9) weeks in 
the Spring season.1
The trial period of such seasonal extra sales clerks shall 
be the same as for the employment of regular sales clerks. 
Should such sales clerks, however, prove to be unsatisfactory 
the Employer shall forthwith re-employ a successor so as 
there shall be no lapse of time between the termination of 
the trial period of the unsatisfactory extra seasonal sales 
clerk and his or her successor. The Employer, however, shall 
not be entitled to employ more than one extra seasonal sales 
clerk to any two regular sales clerks in his employ, except 
where only one is employed at present, then one extra may 
be permitted.
(c) The Employer may employ short time steady employ­
ees under the same conditions as steady employees and whose 
wages shall be pro-rata for the amount paid to steady 
employees.
(d) The Employer may employ extra sales clerks to 
work on Saturdays and Sundays. He may likewise employ extra 
sales clerks, to work evenings. Such extra sales clerks 
shall, in no event, replace a regular sales clerk, and shall 
only be employed to supplement the work of such regular sales 
clerks. All such extra sales clork3 shall be chosen from 
those steady and seasonal extra sales clerks whom the merchant 
would normally employ. The merchant shall normally select his 
steady and seasonal extra sales clerks before he hires any 
Saturday and Sunday extra help. In special cases where 
Saturday and Sunday extra help is required before the Employ­
er’s full quota of steady and seasonal extra sales clerks are 
at work, the Employer shall make application to the Union and 
give sufficient reason why he requires emergency Saturday and 
Sunday help. If the reason is not satisfactory to the Union, 
such Saturday and Sunday extra so chosen, shall be deemed a 
seasonal extra. The decision of the Union, however, shall be 
subject to review as an arbitrable question under the arbi­
tration provision hereinafter set forth.
THIRD;- SCHEDULE OF WAGES.
(a) The minimum wage to be paid by the Employer to 
the sales clerks employed by him shall be as follows:
To male sales clerks of coats and furs (includ­
ing suits, cloaks, etc. ) $40, per week.
»To female sales clerks of coats, furs (includ­
ing suits, cloaks, etc.) $35. ’per week.
To female sales clerks of coats, suits and 
dresses (General 3ales clerks) $27.50 per week.
To sales clerks of dresses, childrens garments 
and womens accessories, $20. per week.
To extra sales clerks employed on Saturdays 
and Sundays or otherwise, in the sale of coats, 
furs (including 3uits, cloaks, etc.) $7.50 for 
a full work day of eight hours.
To extra sales clerks employed on Saturdays 
and Sundays in the sale of dresses, children's 
garments and women accessories $5.00 per day. 
Their hours of work to be same as above.
All extra seasonal 3ales clerks shall receive 
5% above the minimum established.
\All short time steadies are to receive an 
increase of 15$,
The rate of commission on Division Street 
shall be 2$. As to the remainder of the 
industry, the prevailing rate of commission 
shall bo paid.
There shall be a general increase of 5$.
However, where the 5$ increase shall amount 
to less than $1.50 then, in that event, the 
minimum increase shall be $1.50.
Where the wage of the employee plus the 
increase herein provided does not reach 
the minimum established, the minimum wage 
shall be paid.
(b) It is understood that the scale of wages herein 
fixed provides for a minimum wage only. The wages paid by 
the employer together with the increase herein provided for, 
if in excess of the minimum wage scale fixed shall not be 
reduced during the life of this agreement.
FOURTH:- HOURS OF WORK-
(a) The hours of work for sales clerks affected by 
this agreement shall be eight (8) hours per day, for a six 
(6) day working week, totaling forty-eight (48) hours per 
week, during the life of this agreement. The employer 
may establish such business hours as is suitable to the 
needs of his store and the section where he does business.
(b) Where any store shall be open on Holidays, it 
shall close not later than six P. M. excepting when such 
legal Holidays fall on Saturday, in which event the regular 
closing time shall prevail. Stores on Division Street 
shall close on Friday not later than six P.M.
(c) Employment hereunder of all regular sales clerks 
shall be for the following minimum periods:
(1) As to Division Street - a minimum period 
of nine and one-half (9-|) months.
(2) As to the balance of the industry - a 
minimum period of ten and one-half (10-|) months.
In the event, however, the sales clerks had been employed by 
the employer for a period longer than the said respective 
minimums that the employment period of all sales clerks 
therein employed shall be for such longer period.
F IF T H :-  EMPLOYMENT OF NEW CLERKS.
(a) New sales clerks of all classifications may be 
employed for a trial period of one (1) week. If such new 
sales clerks shall bo employed beyond such period, their 
employment shall be considered satisfactory to the Employer 
and they shall be regarded as permanent employees of the 
Employer. Such employment shall thereby be deemed to 
continue for the life of this agreement, unless otherwise 
specified.
(b) In the employment of new sales clerks, the 
Employer agrees that upon the discharge of any such trial 
sales clerk, to Immediately employ a new trial sales clerk 
to take the place of such discharged sales clerk until a 
satisfactory person shall have been chosen.
SIXTH:- UNION REPRESENTATIVES.
(a) Officers of the Union or other representatives, 
shall have the right to call at any of the stores conducted 
by the Employer during business hours, for the purpose of 
observing whether or not the terms and conditions of this 
agreement are carried out.
(b) The Employer shall not make any individual agree­
ment with any employee, unless same shall have been filed
in writing, with the Union, and approved by the Union, and 
the Association in writing.
(c) The Union shall represent the sales clerks of 
the Employer, and the Employer, either personally or 
through the Association, shall deal with the Uhion or its 
duly accredited representatives with respect to any matter 
affecting same.
(d) The Employer may, however, upon proper demand 
from an authorized representative of the Union, deduct from 
the wages due such sales clerks, any moneys due to the Union 
by such sales clerks, and remit same to such authorized 
representative. The employer assumes no liability to the 
sales clerks for the moneys thus deducted and paid over to 
the Union.
SEVENTH:- STRIKES AND LOCKOUTS.
(a) There shall be no strikes and lockouts during 
the life of this agreement.
(b) This agreement, unless modified in writing, by 
all of the parties, contains the entire agreement of the 
parties. Complaints and grievances which cannot be adjusted 
by and between the parties hereto, and any other question 
arising out of this agreement or the interpretation thereof 
shall be submitted to arbitration in accordance with the laws 
of the State of New York. DR. PIE NRY MOSKCWITZ shall be deemed 
the sole Arbitrator, unless and until his successor shall be 
chosen by mutual consent of the parties. All disputes sub­
mitted to arbitration shall be determined within forty-eight 
hours from the date of submission. It is expressly under­
stood and agreed that, pending the determination of the 
arbitration and the determination by the arbitrator, the 
employee or employees who are the subject matter of such 
dispute shall be continued in their regular employment.
E IG H TH :- NOTICE.
(a) All notices required to be made hereunder, shall 
be made to the Union and the Association, in writing.
(b) Two weeks prior to the expiration of this agree­
ment, at which time should the employer desire to make a 
change in the personnel of his sales force for the purpose 
of subsequent contracts, he shall give his employee tv/o
(2) weeks* notice.
(c) In the event at that time sales clerks desire 
to change their place of employment, they shall likewise be 
required to give two (2) weeks* notice.
(d) Where stores are closed on Holidays, the 
employees shall be paid for same.
NINTH:- SALES CLERKS.
(a) This agreement shall apply to all sales clerks, 
male and female, who are engaged in the retail selling of 
coats, (including cloaks, suits, etc.) dresses (including 
gowns, skirts, wraps, etc.) furs, (including fur pieces 
and fur garments) childrens wearing apparel (including 
coats, dresses and articles) lingerie and ladies accessories.
(b) The employer, because of adverse conditions, 
may have the right to appeal to the Association and to the 
Union for such relief as may be necessary, excepting on the 
question of wages. In the event of actual or bona fide 
liquidation or giving up of business by an employer, the 
obligation of the employer becomes subject to the same 
regulation as relief afforded in the event of adverse 
condition, and in the event that no relief is afforded,
the matter may be submitted to arbitration in the manner 
herein provided.
TENTH:- VACATIONS.
All steady sales clerks shall be entitled to receive 
one weeks vacation with pay during the time of this agree­
ment.
ELEVENTH:- ELIMINATION OF PULLING.
The Union shall co-operate with the Employer and 
the Association to eliminate all unfair trade practices 
and the practice commonly known as ''pulling."
TWELFTH.
The Employer agrees to close hi3 store no later 
than 10 P.M. 3harp.
THIRTEENTH:- DURATION.
(a) This agreement shall be binding upon, and the 
benefits thereof inure to the parties hereto, as well as 
to the individual members, composing the Union.
6-BS&AU
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(b) This agreement shall expire on the first day 
of October, 1937.
(c) Not later than August 25th, 1937, either the 
Union or the Association shall serve upon the other, notice 
of demand for revision, if any, setting forth in detail 
the items of such requested changes, and the parties shall 
immediately negotiate with respect to same. In the event 
that no demands are made by either party on or before 
August 25th, 1937, this contract shall be automatically 
renewed upon the same terms and conditions for an addition­
al period of one year.
(d) Where a member of the Union employed by the 
Employer leaves the employ of the employer, of his or 
her own accord, it shall not be compulsory for the 
employer to replace the employee unless he finds it 
necessary to do so.
IN WITNESS WHEREOF, the parties hereto have 
hereunto set their hands and seals this day of
1936.
RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION,
By Vice-President.
THE RETAIL WOMEN’S APPAREL SALESPEOPLE’S 
UNION, LOCAL 1125, R, C. I. P. A.
By Secretary
THE CLOTHING MERCHANTS ASSOCIATION, INC.
By.
EMPLOYER.
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/ / SECOND REQUEST 
U.S. DEPARTMENT OF LABOR
B U R E AU  O F  L A B O R  S T A T IS T IC S
WASHINGTON
December 3, 1936
Retail Clerks' International
Protective Association 
4.1 Union Square, Room 514 
New York City, New York
Secretary of Local #1125
My dear Sir:
We have in our files a copy of your agreement with employers 
which expired October 1, 1936.
In order to keep our files of union agreements up to date, I
should be grateful if you could conveniently send us a copy of your new 
agreement, if you now have an agreement in force. We shall be glad to 
type a duplicate and promptly return the original if you have only one 
copy .available. If you so indicate, we shall keep the identity of the 
agreement confidential, using the material only for general information, 
in such a way as not to reveal the name of the union.
We shall be very grateful for your assistance. The enclosed
envelope for your reply requires no postage. Please write me if we can 
be of service to you at any time.
Name of company or employers’ association signing the agreement
Clothing. Jierjsh&nta. _AsfLQ.Q.iail_on*_ Jj m l ._____________________
(If more than one employer, please list on reverse side)
Union members working under terms of agreement _ a p j3J P O X ,_ .700__
Nonunion members working under terms of agreement _r_-i___
Date renewed O o t D a t e  of expiration__Oct. 1, 1937
Please enclose a copy of your new agreement. If you cannot send a copy, 
will you please note (on the reverse side of this letter) any changes in 
your present agreement from your previous one.
Very truly yours,
Enc.
Isador Lubin
Commissioner of Labor Statistics
Is an agreement now in force?
_ J L r y J j lg _ L e £ k D ] K i . t J S * _ J 2e r Jt_ J L «._ S J*___  41 Union Square, C i t y .
(Name of person furnishing information) (Address)
(3121)
New York City
V
Sr-tx-,*)U.S. Department of Labor 
BUREAU OF LABOR STATISTICS 
Washington
COLLECTION OF UNION AGREEMENTS 
Kay 15, 1936
S&\<LS P<2°?
Local Union Retail Glax±sl Aifs r^  ^(Women's Apparel) #1125_____________
Address ______41 Union Square niK <-X___________________________
1. What branch of the trade is covered b;/ this local? ____________________________
_____ 5-A.lg.^ _____________________________________________________ust&.u£ x \\ >i
2. Humber of employers with whom union has effective agreements. _______H  0  O
(If a number of employers sign identical agreements, please attach copy of the 
agreement and list employers below. If all provisions in the various agree­
ments are not identical, get copies of each and fill out a separate schedule 
for each different type.)
3. Number of union members covered by agreement attached to this schedule. /OOP
4. Number of non-members covered. N ,o ■__
Names of companies or employers' associations 
signing the attached agreement. (If signed by 
an association, please give name of associa­
tion and number of companies.)
Beginning
Date
Date of 
Termination
... J w.d i v »A u & i v ffk 10 It 1 3-s- lo l & I J ^
^  Q llc\> *\ *oT.s -
1 1 -----)--- --------
| N\ po AE 1 u  S. Tr> L u r
o
6. Indicate if union wishes to have us k$epTdaTti-ty of this agreement confi-
(Address)
